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. -OHIEF .qumvssrounn's BECRETARIAT
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* " NOTIFICATION

?

Gy e
Dort Blair, the 8rd February 1968/2Magha 14, 18659.

ke Sy o No. 17/68/F.12/3/81-LC.—In exeroise of the powers conferred by Beotion 28(1) of the
Maternity Benefit Act, 1961 (33 of,1961) read, with Section 3(m) thereof, .{, Mababir Singh, Chief
! Commissionsr, Andaman and Nicobar Islands, hereby make the following rules, -the same having

) been previously, published 23 required by sub-section (1) of the said seotion, namely :—

Nicobar Islands Maternity Benefit Rules,m’_gg,,_

A " RULES.

1. Short Title andQOomm.e'nce!nent t—(1) These Tules may be called the Andnman dnd

(
A
i

(2) They sball come into force ab once.

2. Definitions t—1In these rules, unless the context obherwise requites t—

'(a). the “ Act”” means the Matetnity Benefit Aot;11961 (63 of 19€C1)3 =

(b) ** Competent nuthority ” means;—the Labour Commissioner of Andaman and Nicobar
Islands; Gk : s ) :

‘(¢)  Form ” x'ncnns'n form appended to theso rules ; G

(d) ¢ Muster roll ” means-a muster roll maintained under rule 3 ;

(e) * Registerod Mediual Praotitioner » means a modioal practitionef whose name has been
enroiled*in o register maintained under any law for the  timo ULeing in force rugulating
the registration of practitioners of medioine ;- '

() * Section’’ mesns o seotion of the Act;

All other words and expressions used bereinnfter hubynot defined heroin shall have the same

. ‘; L meaning as respectively assigned to them in the Adt..

8. Muster Roll:—(1) "I‘ho.omplo‘ycr of avery establishment in which women nre omployedl

L
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shall prepare-and maintaio o muster roll 1p Form ‘ A >and shall enter therein pnrtioulars of all
women workers in tho establishment ;- . :

i2) All entries in the muster roll éhali-be,mude in ink and maintained up-to-date and it shall .
‘nlways be available for, inspection by. the._Inspeotor during working lioyrs. i

(3)‘A'1‘hb employer may enter in tho uster roll such other particalars ny may be requiréd for

any other purpose of thx{ Act. . . v o

o Pr10E
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: ' © 4 Proofi—(1) The fact thiit & woman is pregnant or has Leen dolivered of n child or hds ;
. . undergbno mivontringe or {a nufering fro {linoss nrlelng out of pmgnn.n'l{, delivory, premnture - . - s
hirbh-of ohill or nilscarringo shall Le probed by tho prot notfon of o certificato Lo that effeot,— .
0y from n Modlonl Officer of‘thelGovérnmenb lospital fn tho Andaman and Nicobar Telandsg - . Vi
T ; ‘ R e S B ek Lt &4 y ; R R SR
(b) from n Roglstoral Modioal Pravtitioner, "I'ho certifivato sbinll be In Porm DB 0 T
% *(2) ‘The faob that o womna hins been conlined may : alvo bo ‘proved by the- produogion of :n.. - itwiinoy
certifiol oxtraot from o birth reglstor maintained tinder the provisious of any Inw for the time beiog . . "=
o Fay in foroo or a certiflente signed by a rogistored mid-wife. dt ¢ ' !
Ly (3) Tho fach thab n woman bne undergono misonrringo may nlso bo proved . by the production '
# { of n eprtificnte signed by o reglstered mid-wife. R L e . ‘ : )
R (4) "Whe fact of death of & woman or o olifld may bo proved by the production of o certificate
© . t0 that effect in-Form ¢ O’ from anyiof the authoritios referred to in Sub-rulo (1) or by the produc-:
: 7 tion of a certifled extraot from a deabh rogister maintained uhder tho provisiony of any law for the
- tine being.in force. : o1 g ol ’ ' :
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g \ (5)"The certificate from n‘rog(stere'd mid-wife be in Morm ‘D ’.

2 X 5. (1) Paymont of moternity and other benefit :—A woman employed in an

n o ' establishment and entitled to matérnity benofit shall give notice to her employer in I'orm ° B’ and ;

the employer shall make payment of tho maternity benefit and nny other amount du> under the . © .yt

3% : Act to the woman concerned, or, in case of her death before receiving such maternity benefit or ;

e amount; or where the employer.is lisble for maternity benefit under the second proviso fo sub-section .
' (3).of Section.b, to the person nominated by the woman in her notice in J'orm * 7 and in case there

| is no such nominee to ber légal representative. i ; : 5
o : : X.‘Z) T case of doubt, the maternity benefit or other amount due to o woman ecmployed in an e
-~ establishment shall be deposited. by the employer, within two months of tho date of Xen.th ~of the: G i

: sk woman concerned with the Cowpetent Authority who shall, after making necessary enquiries,

2 . payit to the person who, il hix opinion is ontitled to receive'it.  © .
(3) W henever the payment referred to in sub-rule (1) is made, o roceivt shall be obtained by,

the employer in Form * I’ from the person to whom the. '[lmymenb is made.” 1n cases folling under

. — - sdberale (2), o receipt shall be given to the employer by tho Competent Adthority.
i K i (4) The medical bonus shall be paid along with tho second instalment of the maternity benefit.
o / : (5) The maternity benelit or.any other amount payable under Section 7 shall be paid within -

_ two months of the date of denth of the wonau entitled to receive such bencfit or amount. -
. (8) The wages payable under Section 9 shall be paid to the woman entitled. to_receive such.
P wages within forty-oiglit hours of production by her of thq certificate in Form * B ? or Form * . -
& ! i) (7) The wages payable undér Seotion 10 shall bo paid to the woman cntitled ‘to reccive such
1 R 7« wages within forty-cight hours. -+ ; (.Z

I

6. Breal for nur:ing ohild :—Each of the two brcaks montioned in Section 11 shall
i s Le of 15 minutes duration. A extra suflloient poriod depending upon the distnuce to be
& i - . covered, shall be allowed for the purpose of journey to and from the creche or the’ placo where
a3 77+ -the children are left by women while on duty, provided that such estra shall not -be of less than
i .- .5 minutes and more than 15 minutes duration. If any dispute orises regarding such extra . L
H - period, the mattor shall be referred to the Compelent Authority for decision. _ P S A
7./Duties and powers of the Compelent Authority and Inspectors :—(1) The E L
Competent Authority shall be responsible for the administration of these rules throughout the Y
. Union Territory of Andaman and-Nicobar Islands. ey . Ha
' (2) Tvery lospector shall dischiarge his duties within the area nssigned to him by the Chief
. Commissioner and shall act under the supervision and control of the Competent Authority, .
© (8) Every Inspentor shall at each inspection of an establishment 800 : '
(2) whether due action has begn taken on every notice given under Section 8 ;
(b) whether the Muster Roll preseribed under rule 3 is correctly maintained ; ‘ .
* (0) ‘whether there hovo been any cases of - discharges or dismissal or notices of disclurgo or /. . .
dismissnl in contravention of tite provisiine of Section 12 sinoe the last Inspection et
(d) whotler the provizions off fnb-seotion (1) of Section 4, sub-tections (6) nnd (0) of
" Beetion G, Seotions 8, 9, 10, 11,13 and 10 'bave been complied with and whether . amounts
i due have heen pafd within the preseribed timo; - - s . »
., (o) whether there haye been any casen of dvprivnl of mntornity' beneflt or 'modienl bonus
in contravention of sub-rection (2) of Section 12 ; and , )
*(£)- how far the irregularitice pointed out nat previons inspections have been remedied and
low far orders previously issued have heen complied with,  * g .
~(4) Where an Inspector observes irregularities ngninst the Act or these Rules, he shall
jusue orders in writing to the emplover isking the latter to rectify the irregularities within a

_ gpecified pieriod and to report cowplinnce to the Inspector, e

A A R S S AT S O St S5

R A

L7

. 8. Acts which constitute grosa misconduot :—Tho following acts shall constitute - . .. .
groms misconduot for purpose of Scotion 12, nunely :— : At
S (a) wilnul destruction of employer’s.goods or property ; >
Vi _\b) nwsaulting any superior or.\uo-nmpluyee at the place of work ; e
o : : T e : L T
G
;
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sris e w13, Abstraot : —The abstract of the prov
“‘hited unler Section 19 shall bo in Form'* K’ and shall be

TIE  ANDAMAN. & NICOBAR(GAZETTE EXTRAORDINARY, IED 8410
Pl DLt RETRICI 3T g ‘.,." AR RV IRV ’.';-::':w"‘-\‘."(n*‘ e

2 2Ll Y

N g ErEEaeO T RUNTHI AR 2 Y 1."i“rfv-.'-.~ K
S« (o) ‘eriminal offence involving'moral tur {tude resulting in conviotion in a court of low;
v 50 (q) theft, fraud, or dinhonentg in copneotion:with the omployor’s: busineas:or IOP‘?“ﬂrM. Gkl
.-;(0)" wilful non-abserynnce of safety:measures orirules on'thé . subjeoh - 'or \vxl. ‘ul:lntarﬂ ereria
¢ wxl?h snfety devioes.or with ﬂl-e-,ﬂght.ipgﬁﬁuipment-w: SETTALY

y
RN

¢ . 0. Appenl under Seotion 12:~(1) “An appenliunder ' olaure(b) : of subzsectlon,
.:Section )2 shall be preferred to:the C mpestenb' rity'in Form { G/
< SRR (T RS g Nyt v (g A0 )

[
g

‘Authorlt

U
R A

s (2) The nbﬁohl;nnn “be mado ip{writ
registered cover to the Oyompetent,‘»An horib
X 3 \ $ P AR, SR TXI crng) ' ¥

\ e aly i

AR AR § Sy
1,0 (8) ' When an appeal iy recelvpd;"(ho OompctenL_'A‘utl:brity~bhnllffurnish a oopy;aoE:ﬂt}l:_o t1m
randuz of appeal to-the employer, " onll for his reply ‘tlieroto and 'nlso’nsk him to roduco’ documents,
~connected with tho issue of the appoal'by o 'fixed  date.”’ Tho* Compotent ' Authority - ma ascertain
further dotails it necessary, from tho omployer 'as “well as from tho 'woman. 'On’ considering the,
facts’ presonted to‘him and necortained'’by. him «the' Onmpetont Authority - shall’/give'his decision.
In caso the employer fuils to . submit his'ireply'*or " roducetithe required doouments within/the'
.specified: period, the'Competent Authority:mlux give.h u_deoiuiog&'equr‘o..,_n‘ R
I ! . i v SRRy T SR R AR 1 by,
i~ "10,”Complaiot under Seotlon 17:—(1) ‘A complaiot under sib-section’(1)
i ’hau be made ""Wfiﬁng in Form ‘H'%or* 1,’f as . the onso‘muy?ba‘ RTS8 N TR Sl s
(2) When o complaint referred to in Seotion 17, is recelved by on Inspector, he - sliall examine
the relevant records muintained bythe employer’ in - this: bebslf,: examine 'any. persou, rernploye
in the establishment and take down necessary statement: fori the purposo’ of “the “enquiry" ‘u..x_vulmﬁ b
ho is- satisfied that the'maternity. 'benefit:or'the amount has+been improperly - witlibeld; “he;shall %
direct tho employer.to make the payment to.the woman ‘or to'the “pergon ~claiming fthe ;paym
- nnder Section 7, as the case may be,.immediately. or. within a gpecified period. " iy

on! of ,the, Tnspeoto

"' 11. Appenl under Section 17 :—(1)' An uppeal ngaiost the  decisi
-under sub-seotion (2) of Seotion 17, shall lie'to the Compotent, Authority. -~ -

npetent 'Aﬁtﬁgrity in Tor

. ‘.(3) “Whon an appeal is receivedlth.e.Oomp‘etént;Authotity shail call/from th‘é Impeotz;r before a

fixed date, therecord of the case. The Competent Authority shall, if necessary, also record the:stat

- ments of tho aggrieved. person nnd of the Inspeotor hnd seek clarification if nny’is_:go_qgixjed

A (4)‘ Thking into account- thé:aoq;iiglénts, .the evi‘(:ieml:é»pl;;a;lu;:etl.be.fore him npld"‘the faots‘,p't‘eﬁ‘ltv
‘ed to him or ascertained Ly him, the: Competeht Authority. shull give his decision, " 7070

’(‘2) ’l‘he-.uggrieved person shlnllip.refer..u,n”'nppénl"ix;‘}w‘niting te_.tlle‘.COl

‘3’ and file other supporting documents. .. L o

12, Supply of Forms :—The employer slmll.supply to every wolnan erﬁplo‘);_ed. By

him:a
5w iD’ OB, T, G H and 1%

> e
: -her request free of cust copies of Form * B, €
' 18. Non-submission of notioes,‘ ‘appeals or complaints in the prescribed -
. Forms :—NOTHING in Rules 5, 9 and:10 shall affect the right of a woman ontitled ' to receiv
‘maternity benefit-or any‘otber amount 'due under Ast if she. fnils to submit a notice, .-appesl o
complaint under tho said rules, ag-the case may be, in a prescribed Torp,! bl ey 02
. "’Provided that where o notice, nppeal or complaint undet the said ;ules has beon sﬁbmitted;by
o woman entitled to receive maternity beqelibornnyother amount’ due under.the Aetin 2 Form:’
" other'than the prescribed Form, the nutbority concerned may, within.16;days of tho receipt of such!
. notice, appeal-or complnint require the 'woman'to submit the notice, appen! or complaint, as' the case:
moy be in the prescribed Form, S I R : Ry AL AN
; ‘14. Records :—Records kept under the ywovisions of ¢he ‘Act and theso R
. .ved for o period of two years from the dnte of their preparation, ... 0o ¢

ALY R4

shall .be:_p.ré‘le:.

‘ules.‘

ybsdve?
L

isions of .the Act and’ theso Rules reqﬁifed to'be'eihig;~
.cxhibited in such manner -as-the 'Compe~

i

" tent Authority may require. ;

—()) The employer of every .ostub]ishmed-b shall vn or before'.th652lsf:f
bmit to the Cumpetent “Authority a!'‘¥eturn in ench of ‘the “Forms;
tho particulars specified in respeat of the 'preced~

)

16. Annual returns:
day of January in each year sn
S 6L, ¢ M2, N ”and O’ giving information as to
Sl dng years L ST oyt R et e MR R LR SR A

.(2) 1f the employer of an cstablishment to wlhich the Act applics sells, abandons. or::discontis:
“ nues the working of the establishwent ho shall, within ove month of the date of eale or abandonment
" or four'monthy of the date 'of ' discontinuance,” as/the case ‘may “be, ‘submit - to, the : Competent:
! ‘Authority. n Further roturn in onoh of the said Forms in respect of the period botween tho:end:of th
i preceding ycar and the dato of §ulo, abandonment or glis‘oqllxt‘in\gnlxoq. LR e S i

W Vo
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1, Serlal Number,
- Name of iwoman | and:\hor!
marrled husband’s) name;
.+ Dato. of appointmenty: i
. 4 Naturo of work. "

displi{\rgo/disn‘a

roduction of;pr
eotion. IQ,"

18, Dato with the amount " of
*-ment of :maternity. benefit,

£.thewwoman dies; the idata. of:
be'name of the person to: whom *m
enefit and/or otber amoynt: . wag ipai
amount thereof; and:the dat ofj

£.the'woman diea” and’’ the “chid Asurvives,
tho namo of the person to whom' tho'smount |
* of maternity benelit was paid.’ on Of b
,ihe'»(ihild.'. nel‘the“periody for
paid !
20."Signature of the employer’.o
ment * authenticating
muster poll . ¢




"THI 'ANDAMAN & NICOBAR GAZETLE, 'EX"’I"RAQP.AI?}N‘@JIL“Y-,,"}}FEB

/R o))

{

e

/

_ﬂb :

sufforing from-
i)y

fg?;jf

::j;_w

y

AR TR

e

T

: g 2. '_‘ M:sonmuge  means expulsmn of the oontents of a pregnunb utetus n.t n.ny period: prIor to
~.or dllrmg the twenty-sixth weel of pregnancy but does: not, ‘inolude a8y nnscarrmge the lcu\:;sxng
Code

-of: wluch 8 pumshnble nder the, Indian:Penal

: .f D_u.téd

tessespencsrsoaies |

/

g3 h i ! Y
Deﬁnlhonu of ¥ dnld 4 und “ mmou

Ao ' Mi lscnrrmge . means, evpulsmn of tho contents of n: pretvnunt uterus u.(. uny permd"
urlng the twonty-sl'{lh week of pregnanocy. but (does_not’.include. any ‘misparriage;. tho
nishable uuder the"[ndmn Penal:Cude, ‘ ‘

Rt L § S S S 1 *U’* LI (S 6575‘?5*7!:4#—75’ f’
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‘enlt Benefit,
ir y Bene
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CERTS) ;
My/ Her: conﬁnement/mxsonrrmge ‘took. pluce on :
u.noy, delxvcry, premature birth of o childor: mlsunrnnge on. ~
I her' nominee/legal” represen;nBtwo Linve:;received.! the aforesaid

8,.0. nnd 10 of thie Matarnity

B T L

mlpre=s:on
! or her

womn'n g
u[ﬁxes'thumb l;npressmn.
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To. "0 :
. ..The Inspeotor, . il 3 R ;
g (Under, the: Maternity Benefit Act, 1061)... ST T R T
o Lo (Name of woman) employed in - . boh (Nome andfull’ addros
of establishment having fulfilled the conditions ‘laid:-down in, the ‘Materaity Benefit ‘Agt, 1061
LEE "being maternity. benefit “and/or

i ay

“ Dﬂ.té,..‘.’...u. eseveotivteoe ),

" wages for leave duo under Sec.

LA LR TR N BRI R S R R A YRS L R S M
3 v LAY : , / it s
THE ANDAMAN & NICOBAK GAZETTLE, EXTRAORDINARY, FEB.. o
i . FORM ‘G’ ®
: * The competent Authorit : PRSI Cih 2 s
L appointed under the-Mn{anity Benefit Act; 1001, . .+ . o
SIr.va. L (Addrow)ici, oo e e
‘ T/ & ' 2 U6 wnderslgued, voman employce of e
_%atnbhuhment and full nddross), Laving: ;nr;eu ”sx'oxel‘glyf‘-,deprlved, by .the: employe ‘ G
rof. 6 or medieal bouus or both (sbrile out unnovessury :portion) for tho rensons, attoched ".heréto ~
: I’:f er this appeal uuder sub-scotion*(2) " of Beation; 12 -ond ' request that the, 'qeid employer:’b
- ordered to' pay. tho abovo mentioned amount” to . me,, ;A 00py .9 | tho ordof. of. tho.oraployer:in thi &
“behalfie-enelosed, . L vath AT S e A
F R R R G e b Bignaturoior thumb impression '
te et N e l ?'g . of the woman. " i G
: Dflte"""""""""’ R - t Sig'ns.:ture‘"of" u/ri‘fni;l.estm"inj cage' G
' ; vt U the woman ds not able to sign and/
;o0 .. aflixes thumb impression. @

e St " (See Rulo-9) ki ’

and the Rules thereuuder- am. entitled “to ' Rs. EELE
Rig. o 7 benig the madical bonusfor Re. .= -~ " hbing wage. for leave dup:pude
See. 9 ond 10 but the same has been improperly with-held by the employer. Tl S
He may, therefore, be direoted to puy the amoant to me. L M
Signaturé or thumb impression of:
R the woman, =7 %
: ; i

Q. O . Q0 © O ¢ O

saahilis . F b 0 RS . Signature of an attestor in jcase..
1t v,  the womae is unable to sign.ond®
' -+ caffixes thumb impression. = 7 ¥

: v;t » Full uddress of the wbmnn. i

i ’ s 2 e
# Strike out, unnccessary protion.,

\

9 0 Q0 Q.9

0 VR |
TORM I’ e o
i i . (See Rulo10) ' -\
To j , e Bl )__ K2
* 7 -The Inspeclor, ; :
" (Under the Maternity Benefit-Act, 1061) Nedo et ; : , @®

s I ~(name), a person nominated nnder:See. :6 by or a legnl: represuntutiye"ol’
sersesresere(DODO OF Woman) cmployed it « cev.evvie .t (name nnd: full nddress - of “establishinent) &
n the ' Maternity ©

Lave to complain that the said woman having fulfilled the conditiohs laid  down i
Benefit'Act, 1001 and tho rules theroundor is entitled to s, -~ s ‘being ’roaternity A
benefit andfor s, il * being the medicsl bonus aud/or Rs. S0 Dheingt v R @
0 ‘or10 but the snme has ‘been” improperly with-held” by\—,.tﬁo;“ T
He muy, therofore, be. dirécted to pay the amount to me. ‘ et AT

R

employer..:

" - Signature or'tbumb imprenion‘of_‘thé e

: SiF 5T “. U+ 77 'nominec/legal ) epresentative., G
Signature of an attestor in [cnse}fthé:- : @
nominee/legal representative is unablo to. '

: : sign #nd affixes thumb.impression. . - @

¥ 2 de i ©° ¢ .Full address of the r_:ominee/légp.l:1'epgeséntntive &
A R ke e (WO ik 0

. ' : : @
@
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“! f s i . : "’.1 .FO,R'M"J"N {0 f'.;,r‘f :
l‘~vl\°- .. e \ . i ey Wit (;?MR\!'OI}) -y
' 'Sir, A ' i ’ " : O "'.“““"'“.‘."."“.f“r"" m‘.uI o 3 | ., S ‘
' Sl e L e g aubssotion:(2): of
ST 8hi ¢ ¢ s 'Inapeotor, + having direoted. under 8u of
v - Beolion'17 to-pay the Maternity Denofib or. other amount beiog e eﬂ,-»u(:f::f:uol’?‘:gggsﬁ)(gc;
] which (naine of woman).is sald to beentitled, 1 profer d; n?pgttaahed fereto’ nnd-,“"bthlér

of Section 17, In view of the facts mentioned ‘in the memoranc

& documents filed hevewith-it is submitted that tho womei is not enti
4 -, the enid amount and hence the decieion of the Tuupeotot in ;this;’bel‘mlf,.

4 - may be et aside, jarte - ARSI e L, P A AR
Lalel, ! LN Bignaturo of oggl'ipved person
’ ; ; : ' ) Full nddr.esi... desqagersresesis
g D&t/@\lnﬂ"n-;n.ny.. j oty RRTe oy ‘ s ; . ¢ ‘ .

' J

bénefit or
o o!g_s'ed‘

tledito. tho  maternity
Y vopy of . whioh':

Vot
i

PR e R T SN

, . FOUM 'K
- : ) Rt (Ses Rule10): . ' .. i fs

_(Abstract of the Maternity Benefit Act, 1061 and tho rules made thereundor)’.l
‘ 1. No employer shall knowingly employ a-woman during:the six weeks immediately following

~ the day of her.delivery of miscarringe and no woman ghall werle: ib auy _"estubhshment, dnring' ‘th
*;.said period. . e g Bl S I R vy fyn T Y
. 2. No pregnant woman shall, on a request being by ber in - this bebzlf, be required by "her:’
- employer to do during the period of one. month immediately preceding the pernogl of six weeks befgre“,ﬂ-)
the date of her expeoted delivery and also for sny: eriod duying this period of six weeks for which ©
" . she does not avail of leave of absence, any work wHioh is'of on arduous mature or: which involves
long hours of standing, or which in any way is likely to interfere with her, pregndney or the normal.;

ag A dev_elgpment of the foetus, ot is likely to cause her-miscarringe or otherwise to. adversely, affect ‘her

} N healtha L S Y e, S A TS A SR

s 8. (1) Subjeot to the provisions of “the Act; every ‘woman who ‘has actually worked in" an;
establishment of the employer from. whom slio olaims maternity ‘benefit: for a ‘period of not less::
A _than one bundred and sixty“days, including the days during which she was lnid off, shall be entitled "
; to, and her employer shall be liablo for, the payment of mate: nity benelit at the'rate of her avernge,

‘ ¢ ‘daily wages, or oue rupee o dny, whichever is higher, for -the period of her - notunl absence :no
. exceeding six weoks immediately precoding and including the doy of - her delivery nad for the Bix

~ -weeks immediately following that day. | . - ! R Y R TR i

! S i Provided further that where o woman dies during:the" period; for .which maternity: benefit ‘is:
payable to her, the benefit shall be payable only for the days upto and includiog .the ‘dny “of her.
death. However, where the womsn having been delivered of & child, dies -during* her delivery or
during the period of six weeks immediately following the date’.of “her: delivery, leaving behind ‘in’
... either case the child, the employer shall be liable for the payment of maternity benefit for.the entire:
1" period of six weeks immediately following the day of delivery: but 'if ‘the child .also dies’ doring’

-1 the said period, thea, for the days upto and,including the day of the death of the child. Sl
' 2. The amount of maternity bonefit for tho period preceding the date of her expected delivery:
. shall be paid in advance by the employer to the woman on production of u cortificate in Form: ' B,
~ stgting that sbe is pregnant and is expected to be deliverod of n child within six weeks of ‘the' date’
" of production of the cestilicate, and the amount due for the subscquent period shall'be paid ‘by “the:

A 5

- iy ' employer fo the woman within forty-cigth hours of production of tho oertificate in Form B’ o ok i

Loty Forl-m * D 2 stating that she has boen dolivered of n child or production of o certiﬁel:cxt::xza ; fg'm ;-‘ \y

o birth 1legister ma utafned under the provisions of any law for tho timo being in foroe. ' W s 3

£ "y 4, (1) Avy woman omployed in nn antablishmont and outitled to matornity - be ; % : A
{ provisions of this Act may givo notlvo in \vrilln‘i fw Form * 13’ to hor o':n(;:ll'r‘gr bi{ﬂ}ﬁgu?i}alb :’nl:: '
mutornity. benefit, und any other nmount to which sho may b entitled wuder ihis’ ‘Act may be paid |

10 her or Lo such pervon ag she may nominato in the notico and thut sho will mot work ‘iny any

establishment dwing tho pefiod for whioh sbio reseives ninternity benoflt, R
v, In the cnso of n woman \'vlm Is pregnnut, such notices shall stato the date ‘from whiolfl‘i sho ;
will be absent from work, not being n dato earlier than six weoks from. the date of et expeotod
delivery. . : A EhE P e
3, Any woman who has not given tho notice whon she was prognant v i i
soon u8 possible after the delivery, eE Cul AT 8L moh‘ 31‘9Fx¢? o
", 4, On receipt of the notice, tho employer shall per;nib suoh women to-absent hor o
.. establishment u’ntil‘tho_ a;piry of six weekp ofter tho'day of her delivery, = §~ur‘ he-m.gl_g f‘xom s
A W Gt ey ' : A s s

[

\

i . 7 ,. ] Vote X '}
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the second instalment of the maternity benofit, W

“or miscarringe shall, on productfon of a certillvntoin 1orm ‘B’, be en

‘minutes durntipn for nursing the child until the child attains the ago o

Rl @
~THE ANDAMAN & NiCOB‘\B.éAZE’BTE, Ex'L‘lleLDiﬁAnY,; FEB.; s,v.-}‘o(!g‘:{ @
PR, ‘ ) : ! e ‘ ——-"""'—'"‘ T 2

&

6. (1) ‘Bvory woman entiled to mate 'nft benetlt under the Actb shall nl;o bo entitled to receive
from her ewployer o medical bonus of (;welm.y?ﬁvo rupees, if no pre-natal, confinement ond P.°’t'°°f'a: RIS SRR
cnro is provided for by the employer free of charge. The medicnl bonus shall' be paid along Wi o &

. .2..In coso of miscarria i ioh’ atifioate in Form . p’.or Form "
‘ g go, a woman shall on production of o catificate in- o) " OF |, LOTM |
‘D’ be entitled to leave. with \’vngeu ot the rato ofp'lnutel'ﬂ“}""benemi for.a_period of six ,wegka:.
immediately following the day, of her misearringe ~ 'Tho wages shall™be. paid  within 48 hours of
production of the cortificate ity Forr ‘B or Form D2 .-, i " 0L e

nanoy, deliver ; p;emnture biljlh" of ohild
: titled, in uddition to the period ;'

of nbsencu nllowed to her on nocount of motmnlt_r or miscarringe, as the cose mao hbo to l;'ﬂ.yfeo'rwztl:gv' :
‘ o wages :for tho' -

8. A woman suflering from {llness arrising oub oE‘prog;xnnoy,

_Ivngou at the rato of wnaternity bepolit for n maximurn period ol one' month,
cave poriod shall be paid within'dS hours of tho expiry.of, tbab period. ; , Gy

6. Ilvery woman delivered <.)f o ohild who returns to duty nftor such delivery shall, in"'n’dilition‘

to the interval for rest allowed to her, bo allowed in the course of her daily worle two breaks of1b";
> £'filteen. months, - An'extra’

Nowod for the purpose”of,” " ik P
left by woman while on duty, PR

sufficient period, doprnding upon the distance to be covered, shall be a
tlie journay to anl fiom tho creche or the place where the children are

. provided that sucl' extra period shall .not be less tlan 6 minutes and more than 16 minutes’ . v
duration. . . ; Pty ity b g =2 P s s ®
7. (1) 'When a woman sbsents herself from work in gecordance with the provisions: of ‘the “. ¢
Aot, it shiall'be unlawful for ber employer to discbory ¢ .or dismiss her during or on ‘account “of Bty W
such ‘abscnce-or to g ve notice of discharge or dismiss .l on such a day that the potice :Wx‘lln'exm[?‘u R LR
duiving such absence, or to vary to her disadvantage aay of the conditions of her service. - . SRR &
2. (a) The discharge or dismissal of o woman b apy time durinf; her brégnunéy, if the »,.ﬁomx;n.'_ @

but fur such discharg s or dismissal would have been outitled to maternity bonefit or medical - bonus
shall-not bave the elcet of depriving her of the mateinity benclit orimedical bonus.

@

© ©

Provided  thnt v:here the djsmissal is for one or woreof the follo ving nots,” the employér -mayr. i il

_ by order in-writing communicated to the woman, deprive . her of the meternity. benefit: medioal’ .~
bonus or both, ' o ‘ I FaiE
(i), .wilful destruction of employer’s goods or property ; Ao

“(ii). ossanlting any superior or co-employees at the place of work ; : ;

“(iii)’ eriminal offence involving moral turpitude resulting in conviotion in a cont of laws . *

(iv) thett, fraud, or dishonesty.in connection with the employer’s business or property.; - and ; @

~(v) -wilful non-observance of safety measures or rules on -the: subject or wilful interference - - 5
with safety devices or with fire-fighting equipment. ; =y : AR e

(b) Any woman deprived of maternity beoefit or medical bonus or_both, may, within® sixty
days from the date.on which the order of such deprivation is communicated to her, appeal’ in, Form " - . ..
‘G’.to the Competent Authority and the dccision of the Competent Authority on -such: apeal /= -
whether the woman should or should not be deprived of maternity benefit or-medical boous or: both, -

@ 00 0

shall bo final. - , : ; i AT
" 8. If n woman works in any establishment after she has been permitted by her erﬁiﬂojer to i
. absent herself under the provisions of the Aoct, she sball forfeit her claim ‘to the maternity -benefit . S
- forsuch period. i _ ‘ o : : AT IN B D e
9. (1) Any woman claiming that maternity benelit or xmy‘;other amount to which .éhénis." RN =
" entitled under the Act.and any person claiming that payment due' hag' been- improperly-with-held, L
may make n coinplaint to tle Tnspeotor. in writing in Forms ‘I’ or ‘I’ 'us the' duse may be. T Ry :
(2) The Inspector may, of his own motion or on receipt of o complaint in Forms ' ‘[1>.or ““I*': NE

mnke.an enquiry or cause an enguiry to bo muile and if satisfied that paywent has bepn: wronpfully. AR
with-held, may direct the payment to be made in accordunce with bis orders,” b R

(%) Any person aggrieved I)yl 'the decision of in:pector mny, within thirty days from tlie :duto.
on whicli such deeis on is commuticated. to nuch perron, appeal to the Compotent Aunthority.

(4) "The decizion of the Competent Authority where an appeal has been preférrell to him ov of <" .
the inspector where uo such appenl has been preferred, shall be tinal. y . R

@ 9

10. (u) ‘The enployer shull supply to every wotnun emploged by him ut her requost, fr b ob e
copice ur orms -, SO T, W Y H, amd T by soquost,fred ok eout
" (b) Tho failuro to subinit a nolice, appeal or cotaplaint in tho piescribed form will not affect the i
right of o weman ertitled to receive maternity benelit or any other amount due under the Act, o Q
Whero a notice, appeal or complaint has been received in o Form other than. the presoribed Form
the gutl-ority conce:ned shall witbin fifteen days of the receipt of 'suoh notice, appenl or complaint
require the woman to submit the notice, appeal or compluint, us the case may-be in the prescribe\'in .
form. Yy ' ‘ fo ' T AR R ey U
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emplo e(L shnll b
of : n.l uwomen VOrke

) £ 1L (o The employer of evé estnblhhment in whih’ ‘women nro
s, end mnlni(;a}rsln) mmtoo. rglf’fn Porm X nud almll enter therein pnrtfotﬂnll
P v in tbe estnblishmeut. ‘

(2) All entries in. the muster roll ilmll be mude ln ink und mnlntnined glp-t07dﬂ€9;ﬂﬂ!1
i llways bo avnilnblo for impeotion by tho lnnpeotor durlnsiwol‘kfv}‘ls hours. iy
: (b ’I‘he empl ; tablishment s all on'or boh)ro the 2lst da. of ‘Junue,,v
ear submit ton;l\e.{J?t:pezzg?Aﬁ:bﬁo}izyn;erl:atu?n In'each'of the Forms’ 'MY’ \‘N' ""d
0! '\nformntion 08 to tlm pnrtioulurs lpoolﬁel ln rospecb of thu Preoedlng yenr.'.. il

R Sxtun.hon of tho estnblmhment.
L U Mouzn, o,
S Lt . District;
T, i ! 1"\ State. :

’ Name oE mnnngmg ngenb if auy. o
: Poatal nddroas of mnuagmg ngent. .

; Nn.m? of Agent Qr ropreseutntxve of employer. i ;
Postul address of representutwe of employer. b

: Name of Manager. :
I’ostal address of Mannger.

(u) Nnme of ’\Iedxcnl Oﬂicet nttaobcd
. to the establishment. = = !

(b) Qun.hhcnhon of Medtcal Oﬁicer attnohed
; .o the establishment,

(o) Is he resident at the establishment ? o
(d) If o part-timo employee, how often does’ he !
ol pay. vmts to the estublxshment P s .

oy ) 11. (u.) Ts thore any hospxtnl ab the estnbhshment? WA G,
B ' (b)" I£ 50, how many beds are providedfor womeu employees ?

. (o) Isthere n lady doctor? '@ v G
~ (d) If so, what are her qualifioations ? ;

LT (e) Is there n quolified mid-wife? .0 :""'
e (f) Hos any ereche been provided 7
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1
"2,

3'

‘1’.

i

6.

“7.

16.

17.

ke 18,

.10,

20,”

o '

I‘ORM ‘M

(S'ea Rule 10)

i
Y

Lstnbhahment. : i
‘Aggregute Humber of womoq permnnenbly

Number, of women " who - worked. for a,
*‘Reriod ‘of not lesy than one’ ‘hupdred and' .
-sixty days in twelve months“lmmedlutoly
:breceding the date of delivery.,

Number of wouen who gove. notxoe under
 Bection 6. .

Number of womon ~who - were glnnted

pormlssnou tc absent on! 1ece;pt oE uotu.o i

of confinement;

‘Number of: olmms for mntexmty beuehb
spaid.” A ;

Number of clmms for. rpntexmty benehb
“rejected.

“Number of cases where pre-nn(‘.al eonﬁne-
“meot and post-natal eare :was’ provided by
the mapageu:ent free of charga ‘(Section 8)..!
Number of clunims for medieal . bonus pmd
“(Section'8).

Number of clmms.'for .-mcdxcnl bonus
_rejected.

Number of  cases' in whwh Iech- for,
. miscarringe Was grooted. |

~Number of cases in which " lea.ve for, mxs- Al

-carringe was applied for Lut was re;eoted.
Number of cases in which odditional leave .

for' .illness  ‘uuder Scotlon 10 wnsv,

‘granted. "
Number of cases in- \vluch uddxtmnal leave -

for-illness under beotmn 10 Was: applied for °

- but was rejected. ’

‘Number of-women who dled
(n) before delivery.
~.(b) after dehvery. :

Number of cases in which p.u.yment was made : &

-to persous other than the women concerned, .

‘Number of discharged - or dlsmnqsed wlule ALy

‘working,

g

Number of wowen deprxvod of maternity.’

beneflt and for- medical bonus ynder ,PYoviso ., ..

to sub-section (2) of Section 18, .

‘Number of cases in which paywient wns' -

made on the order of the competent Autho-
" vity or Inspeotor.. i

Remarks.

0
(N

Sor tempomrily employed’ during the yeary ! ;‘ {f

s

17 and 18: Jhould be gweu in the Appemhx below :— ..*

ngnnture of cmployer.

ateo.n‘unnnouu‘u

i

LA y. B'—- Full pnrhculnr» of each cnse und reasons for the notion. tul\ou \mdor Serinls 7 li) in 14‘

~

@




(See Rule 10)- . - -‘

i ' SATEY

Dét:a'ilé of pnj ment m

t;tie durlnﬁ the yehxj‘e;zldi’pg 8lst De’cerpper, 19

L Sl AP e Amount padde T
: Name of person to whom peide -\ T Am g p R ;
s (1) Ddto of payment, o e ] ) '
. (2) Women employeo. = e i o3 A
00 (8)-Nominee of the women, .= i PP O e 3 1
" 0.0 (4) Legal represontative of the woman, ' U e
e (6) Amount for the . period preceding .dato- - L

Sy 0 Uk of expacted delivery. Sy = i, i
» . (8)° Amount for the subsequent perioda- - <Ly T

'(7) Under Section 8 of the Act.™ v T e T

(8)- Under Section 9 of the Act. " " 8 G VS

(9). Under Seotion 10 of the Act. el y
(10) Number of womgn workers who absconded . - ) 0 < L
after - recciving the 'lirub'.instnlmeng of i i FA el

moteroity benefit.” . R N
. .(11): Cases where claimns . were -contested in & . - oo e o
- Saa i " Court of law. Wt £ ; v :
i+ (12) Results of such cases, - - :
(13) Remarks. . w >
R TN SR . s.. .. i Signature of employer.
;‘ v 7 l_ ! i ‘ atlann ) : g llt:. 'Dntei‘...'..:......'-‘.‘gv-,'---‘-'
' P X ) O g RS
AN ) (O
5 : FORM ‘0’ =
e ; " s+, (8ee Rule 16) 3 ety LY
; T i I"roscoutio_}x dqrfug the year endi_ng.sls't Decemb;r, 16 .
j, < . ’ » ‘ AR ' '
it }’laoéof employment of ~ No. of cases’ N of oases.wwhioh, ¢ .
.. the women employeo. - - instituted. - resulted in conviotion. -
o ' k ; ' : :
A ;\’. B :—Reasons for prosecution should be given in full in thevApvpendix ‘belc;"v'.‘. St

e SO : i ...Signature ofém'lo e..f'
s freete : T g 3 ‘v ) ; : + st T:';‘Dn“..e-.--. 6 : 'yr 0

.. MAHABIR SINGH, .
5 ko s \ i . Chief Qommissioner, | (
o : ; Andaman and _Nigob(ir Iilands. ¢+
ByAqrde;_ and in the name »Qf,.t-he Chief Comrhissi;ﬁer ‘
ZB.0.ACHARI, '

PB.~32 0.C./08.—15-2:68,--200 co
Y N ) . iRl !

p{e‘s. bt



